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Leading Equitable Practices Survey
For each item, circle the response that best describes your role as the “engine” for equity at your school.

1. I regularly engage in ongoing self-reflection and professional development to better understand 
issues of equity and bias.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

2. I provide professional development opportunities to staff on topics related to equity and diversity.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

3. I work collaboratively with teachers to develop strategies for addressing issues of equity within 
the school.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

4. I engage in ongoing conversations with families and community members to better understand 
the unique needs of their children.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

5. I ensure that all students have access to high-quality, diverse resources and instruction.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

6. I require teachers to incorporate culturally responsive teaching practices into the school 
curriculum and monitor their progress.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree
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7. I ensure students in my school from historically marginalized communities feel valued and have a 
sense of belonging.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

8. I allocate resources in an equitable manner and address inequitable funding within the school system.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

9. I work to address the achievement gap between students from various racial, ethnic, cultural, and 
socioeconomic backgrounds.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

10. I incorporate student voice and input in decision-making processes related to equity and diversity.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

11. I ensure that all students have access to technology and other necessary resources to support 
their learning.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

12. I measure and track progress toward achieving equity goals within the school system.

1 2 3 4 5
Strongly disagree Disagree Neutral Agree Strongly agree

Survey Results:
12–18

19–24

25–36

37–46

47–60

Leadership actions toward promoting equity are low.

Leadership actions toward promoting equity are moderately low.

Leadership actions toward promoting equity are average.

Leadership actions toward promoting equity are moderately high.

Leadership actions toward promoting equity are high.
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