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R E P R O D U C I B L E

Directions: Use the five-point scale to assess your use of the habitudes. A rating of 
one indicates that you rarely use the habitude; a rating of five indicates that you use 
the habitude often. Add the tallies to get your habitude score.

Habitude Statement Rating

I am confident in my abilities to succeed.

I am not afraid to fail, and I try challenging things in which I know I will 
be uncomfortable or unskilled.

I actively pursue different perspectives and fresh insights.

I expect high-quality work from myself and others.

When someone is upset, I try to understand how he or she is feeling.

I can sell myself. I can articulate my unique strengths and talents with 
confidence.

I am a go-getter, the first to try something new and different.

I am highly motivated and driven.

I am attuned to my team morale and the emotional state of my class.

I can handle when things do not go as I have planned.

I persevere in the face of obstacles.

I am quick to adjust and adapt.

I am passionately curious, always seeking new questions and avenues of 
thought.

I embrace and welcome change.

My closest friends agree that I’m willing to acknowledge and learn from 
my mistakes.

I take time to learn what people need from me so they can be successful.

I’m optimistic about life. I can see beyond temporary setbacks and 
problems.

I think that teams perform best when individuals learn new skills and chal-
lenge themselves, instead of perfecting the same tasks.

Others would describe me as a leader.

I am always learning or seeking to learn something new.

My Score

The Habitudes Self-Assessment
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Score Range What the Score Means About My Habitude Use

1–36 As leaders we must show the way, not simply tell our learners 
where to go and how to follow. In order to be an asset to oth-
ers that you lead and serve, you will need to work on improving 
the mindset and perspective with which you approach the work. 
Examine the areas in which you have the highest points. Build on 
these existing strengths to move yourself into the next categories.

37–68 You’re doing well, but it’s likely that you can do more. You have the 
potential to do far better. While you’ve built the foundation of effec-
tive leadership, this is your opportunity to improve your skills and 
become the best you can be. Examine the areas where you lost 
points, and determine what you can do to develop skills in these 
areas.

69–100 Excellent! You’re well on your way to becoming a transformative 
leader. However, you can never be too great or too experienced. 
Look at any of the areas where you didn’t score maximum points, 
and figure out what you can do to improve your performance.

My Priorities for Improvement: 
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